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SCHOOL FINANCE AND OPERATIONS 

The baseline budget for this program may be found on page A-179.  The School Finance and 

Operations Team is responsible for the child nutrition program, data collection and reporting, and the 

administration of school finance statutes, to include the Essential Programs and Services Funding Act.  

This program includes the General Fund and Federal Expenditures Fund.  It has four initiatives that 

may be found on pages A-179 and A-180.  

The first initiative, our federal child nutrition grant, provides an allocation of $6,745,641 in 

FY22 and $6,740,141 in FY23 in order to align the allocation with estimated revenue.  The Child 

Nutrition grant makes the school lunch program available to school children and encourages the 

domestic consumption of nutritious agricultural commodities.  School districts are reimbursed for 

expenses on a monthly basis.    

The second initiative transfers $29,000 to Adult Education.  This funding is for the adult 

education management system (MaineStars) that was developed for reporting.  This initiative puts the 

funding in the appropriate program.  It may also be found on page A-150 which transfers the funding to 

Adult Education resulting in a net effect of zero.  

The third initiative transfers a Public Service Manager II and related All Other costs to the 

Office of School and Student Supports from School Finance and Operations in order to reflect the 

position in the appropriate program. This initiative may also be found on page A-177 which transfers the 

position to O3S resulting in a net effect of zero. 

The fourth initiative de-appropriates $25,300 in each year of the biennium for travel, office 

supplies and general operations in order to fund new budget initiatives as a result of a shift in 

departmental priorities.  

SPECIAL SERVICES TEAM 

The baseline budget for this program may be found on page A-181.  The Special Services Team 

provides leadership, management, coordination and supervision of programs and services provided in 



 20

accordance with the Individuals with Disabilities Education Act (IDEA) to children with disabilities 

birth to 21 years old.  This program includes the General Fund and Federal Expenditures Fund. It has 

three initiatives that may also be found on page A-181.   

The first initiative transfers an Office Associate II position from Child Development Services to 

the Special Services Team in order to reflect the position in the appropriate program.  This position 

provides administrative support to the finance team within the Office of Special Services.  This initiative 

may also be found on page A-152 which transfers the position from CDS resulting in a net effect of 

zero. 

The second initiative reallocates the cost of a Public Service Manager II from 30% Federal 

Expenditures Fund and 70% General Fund to 100% Federal Expenditures Fund in order to align work 

effort with the appropriate funding source.  It also provides an allocation for related All Other costs. 

The third initiative transfers a portion of the cost of an eliminated vacant Public Service 

Coordinator II from Personal Services to All Other in order to expend the allocation on other grant 

related expenditures. This initiative may also be found on page A-152 which reflects the General Fund 

portion of the cost in CDS. 

TEACHER RETIREMENT 

The baseline budget for this program may be found on page A-182.  The Maine Public 

Employees Retirement System (MainePERS) provides retirement benefits for Maine’s educators.  

This General Fund program has one initiative that may be found on the same page.  This 

initiative provides an appropriation of $15,324,489 in FY22 and $20,677,486 in FY23.  The expenditure 

forecast for the 2022-2023 biennium for teacher retirement primarily consists of the required unfunded 

actuarial liability (UAL) payment established by the actuarial valuation performed by MainePERS and 

assumes projected teacher salary and wage growth of 2.75 % for state-funded positions at Career and 

Technical Education Regions. The sum of these two employer retirement cost components forms the 

basis for the forecast for teacher retirement expenditures.   
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LANGUAGE 

 PART C 

Part C may be found on pages 1 – 9.  This Part establishes the total cost of education from pre-

kindergarten through grade 12 for fiscal year 2021-22, the state contribution, the annual target state 

share percentage and the mill expectation for the local contribution for fiscal year 2021-2022.  It also 

provides a one-year change to the Essential Program and Services model in order to recognize the 

decline in student enrollment for the year prior to funding, and due to the unusual nature of the decline, 

the inability of school units to reduce their costs accordingly.   

PART EE 

 Part EE may be found on pages 28 and 29.  This Part changes the name of the Director, 

Legislative Affairs to the Director of Policy and Government Affairs. 

PART FF 

 Part FF may be found on page 29.  This Part changes the title of Director, Communications to 

the Director of Marketing and Communications and changes the title of Director of Special Projects to 

the Chief Innovation Officer.  It also adds the Chief Innovation Officer as a major policy-influencing 

position in the department.   

PART GG 

 Part GG may be found on page 30.   This Part adds the Chief of Operations position as a major 

policy-influencing position in the department.  

PART HH 

 Part HH may be found on page 30 and 31.  This Part removes the Education in the Unorganized 

Territory account from the list of accounts authorized to carry unexpended General Fund Personal 

Services balances and transfers the accumulated Personal Services unencumbered balance forward of 

$5,002,639 to the unappropriated surplus of the General Fund.   
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PART II 

 Part II may be found on page 31.  This Part removes the appointment of the Director of Early 

Childhood Special Education.  This position was formerly a Child Development Services position. It is 

now a State position and does not need to be appointed. 

PART JJ 

 Part JJ may be found on page 31.  This Part adds language that allows the prorating of salary 

supplement payments for national board-certified teachers based on the amount of revenue received for 

this purpose.   

This is the end of my testimony for the Department of Education.  I would be pleased to answer 

any questions you may have. 


